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An Olympic torch engineer
among us

The Vancouver 2010 Olympics are fast approaching. We look very
forward to seeing our athletes shine in the spotlight.

While it's true that our athletes train for years in pursuit of their
Olympic dreams, too often we forget that many people also work
tirelessly to make this major event happen.

FERIQUE learned recently about (and could not ignore) the significant
contribution of unitholder Hugues Grégoire, Eng.—to the Olympic
torch design. Here's how the story goes...

In November 2007, Bombardier was asked to create the torch for
the 2010 Winter Olympics. The company built a team of experts from
its Transportation and Aerospace divisions, which worked on
this project.

Enter Hugues. He graduated from Ecole Polytechnique with a
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heads the Structural Design team and, as part of his duties,
was given the mandate to design the Olympic torch as Lead
Project Engineer.

After two years of hard work and countless tests, Hugues Grégoire
and his team are extremely proud of what they've accomplished.
"This is the opportunity of a lifetime!" he said.

For those of you who have neither had this chance, nor seen the
Olympic torch relay in your city, you should not miss the Opening
Ceremony on February 12, 2010. «~

>> >> >> We should be

very proud of

Mechanical Engineering degree. In 1996, he joined Bombardier

Transportation, where he has since held several positions. He now Quebec LVL@GVLI/LHZU.’

Voting rights!
Health care reform
concerns shareholders

In 2009, FERIQUE Funds voted for proposals asking various US multinationals, including Microsoft and Sysco, to endorse
the principles of the Institute of Medicine, which is calling for an affordable, universal health insurance system. These
proposals were submitted by members of the Interfaith Center on Corporate Responsibility as part of a campaign focusing
on shareholder proposals and dialogue.

The campaign has seen results. More than 30 companies, including Starbucks, McDonald's and Wal-Mart, have adopted
the principles. In light of costly employee health care coverage, these companies recognize that they are at a major
disadvantage compared with firms in other industrialized nations, even emerging countries that have a national health care
system. Furthermore, everything suggests that company health care costs will continue to grow if there are no reforms
to the system. This is what's at stake in 2010. -«

Source: Groupe Investissement Responsable (GIR)

Since April 2006, FERIQUE Funds have followed a responsible proxy voting policy developed in accordance with the engineering profession’s inherent
values. Quarterly voting reports are available under “Publications” at www.ferique.com. You can subscribe to our mailing list for email notification
about updates to our voting reports.








